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How to Create an Inclusive
Environment for Neurodiverse People

Neurodiverse people bring new ideas, creativity and strengths to schools,
workplaces and communities. But many systems are built for one type

of thinking. This can make daily life harder for people who think or learn
differently. Parents, teachers and employers can help by creating spaces
where neurodiverse people feel welcome and supported.

Challenges Neurodiverse People May Face

In school, a child with ADHD may have trouble sitting still for long periods.
Their brain often works best with movement. In college, many students
with learning differences do not get the support they need (Postsecondary
National Policy Institute). At work, a person with autism may be
misunderstood because they communicate in a direct way or are sensitive
to noise or light. This can lead to challenges staying employed (Stanford
Medicine). These challenges are not flaws. When systems do not adjust,
neurodiverse people may feel stressed, left out or overwhelmed.

Ways to Support Neurodiverse Needs

Inclusion starts with understanding and small changes. In schools, flexible Up to 43% of

learning can help many students. Short movement breaks, visual tools or students who

dlﬁerent vvayg to show learning can makg lessons eaS|e.r. Quiet spaces or rep ort neurodiverse
noise-canceling headphones can help with sound and light. Students may . . , .
also need help managing strong feelings. This can include asking for help, disabilities don't receive
using emotion charts or taking short breaks. Talking openly with students accommodations in

about what helps them builds trust and respect. higher education

In workplaces, clear instructions and flexible work options can help Postsecondary National Policy Institute
employees succeed. This may include flexible deadlines, remote work

More on Page 2

& Necurodiversity Inclusion & Advocacy Toolkit
‘ Visit LucetHealth.com for more resources.



NEURODIVERSITY
INCLUSION & ADVOCACY

Environment for Neurodiverse People

How to Create an Inclusive ‘:Lucet
|

d

—_—
S ———

;‘ \ .

or quiet work areas. Adjusting lighting or noise can also help. Regular meetings and clear task goals can lower stress
and improve focus. Many neurodivergent employees are strong problem solvers or good at spotting patterns. When
employers focus on these strengths, everyone benefits.

Understanding Different Perspectives

Teachers and employers can help by learning more about neurodiversity. This helps explain behaviors that may seem
different. Asking simple questions about how someone learns or works best can lead to better support. It is also
important to value different ways of thinking. These differences bring new ideas and creativity.

Some workplaces offer Employee Assistance Programs, or EAPS. These programs can help with stress, mental health
support or work communication. For parents, EAPs may also help with school concerns or child support services.

By showing care, respecting differences and using available resources, we can create spaces where everyone has a
chance to succeed.

#NeurodiversityChampions #WhatsStrongWithYou

If you or a loved one is curious about neurodiversity or may be neurodiverse, visit Neurodiversity Education Academy for more resources.
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